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Do Not Assume
For more than 40 years safety and health professionals
and others have relied on the National Institute for Occupational Safety and Health’s (NIOSH) Pocket Guide to
Chemical Hazards. Now a mobile app for the guide offers
quick access to information on more than 600 chemicals.

ew employees, those who have been with the
company for less than one year, are by far the most
N
likely to be injured on the job. And those employees

who have less than 90 days on the job are at the greatest risk of accidents and injuries. There are a number
of reasons that new employees get hurt, but the most
common causes have to do with the new employees’
lack of knowledge and experience.

often is the case, employers assume that new emactually know more than they really do or
Amaysployees
believe that common sense will prevent accidents.
Common sense seems to be something that is often
lacking, especially when it comes to preventing/avoiding accidents and injuries. New employees are often,
for fear of sounding stupid, afraid to ask questions.
In some cases new employees may think they already
know everything there is to know and because of that
fail to pay close attention to safety training.

N
The pocket guide, created by NIOSH, informs workers, employers, and EHS professionals about workplace
chemicals and their hazards by providing industrial
hygiene information for hundreds of chemicals and
classes. NIOSH says the new app puts the information at
a user’s fingertips. It contains all of the content from the
Pocket Guide, allowing for quick searches by:
Chemical name,
Trade name or synonym,
The Department of Transportation (DOT) number, and
The Chemical Abstracts Service (CAS) number.
Users can store chemical records as “favorites” for later
use and can control which data about a given chemical
are displayed. No data pass between the user device
and NIOSH other than the initial download and updates,
alleviating privacy concerns.
To install the mobile NIOSH Pocket Guide to Chemical
Hazards mobile web application go to: www.cdc.gov/
niosh/npg/mobilepocketguide.html.
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ew employees are most always in a new environment with hazards they are probably not familiar
with which can be another contributing factor. Another significant cause of accidents/injuries with new
employees is ineffective safety training. Too often
new employee training focuses solely on how and what
to do, but lacks focus on the hazards associated with
job tasks.

E

xposure to accidents and injuries involving new
employees can be minimized if new employees,
regardless of age and experience, are given the proper training, provided with adequate leadership,
closely supervised, and constantly reminded of the
importance of working safely. Do not assume they
know because they probably do not.

U.S. TRAFFIC FATALITIES ON THE RISE
The numbers are in and after a steady decline over the
last four decades, highway fatalities last year recorded
the largest annual percentage increase in 50 years. The
number of traffic deaths
rose to over 40,000 in 2016
according to the National
Safety Council.
With countless new safety features added to vehicles over the past decade,
along with millions of dollars spent on anti-drinking
and driving campaigns
and campaigns to increase
seat belt use, why are fatality rates increasing?
It is true that Americans are driving more miles for both work and pleasure
than ever before. But safety advocates say that explains
part of the trend because the number of deaths as a

It is estimated that one in eight vehicles stolen in the

U.S. each year were taken with the keys or fob that were
left in the vehicle. The National Insurance Carrier Bureau
(NICB) reports show over 57,000 vehicles were stolen in
2016 or about one every 45 seconds. Since many people
will not admit to leaving their vehicle unlocked or the keys
or fob inside, the actual number of vehicles stolen with
the key or fob left in the vehicle is probably much higher.

Anti-theft technology

has had a tremendous im-

percentage

of

miles

driven

is

increasing.

The data and statistics suggest accident and fatality
rates are the result of distracted driving. Obviously cell
phones are the number one
distraction, however, just talking on the phone is becoming
a smaller percentage of the
problem. Facebook, Google
maps, and Snapchat, as well
as texting and other apps
that people use are becoming
more and more of a problem.
As an owner or manager
of a business it is essential
that every effort possible be
made to prevent your employees from driving distracted. Education, training, and specific policies, along with
discipline for violators, can help reduce distracted
driving among employees

pact on reducing thefts over the past 25 years, however,
if you do not lock your vehicle and take the keys technology is not going to help. Complacency can lead to huge
loss and inconvenience, leaving the key or fob makes it
easy for a thief to get a vehicle. Often times these types
of thefts can lead to theft of personal information that
may have also been left in the vehicle or access to the
drivers’ homes or business leading to additional theft.

Remind drivers to always lock the vehicle and take all
keys or fobs from the vehicle. This is as important for vehicles left at the workplace as it is anywhere else including
at the worker’s home. Vehicle theft is an ever increasing
crime and simple precautions like removing the keys can
keep companies and their employees from being victims.

most business owners know or find out, most all loss control surveys or visits involve time spent
aHiring 101 Asdiscussing
the hiring process. Experience shows us that a large percentage of the problems an employer suffers are related to poor or inadequate hiring procedures. In addition to high numbers of workers’ compensation claims and
auto accidents, employers experience absenteeism, theft, and shoddy work as other symptoms of poor hiring practices. And while
all of those problems can have devastating effects on an employer, they may not be the worst problems. Workplace violence and
embezzlement can have catastrophic effects and are often avoided through effective employee screening.
And if these problems from poor hiring are not enough to scare you, consider negligent hiring, negligent retention, or negligent entrustment. As an employer you have a duty of care to your employees, customers, and in most cases the public. Again, history shows
that many of these types of problems could have been avoided if more effort and diligence had been placed upon the hiring process.

• • • To avoid or reduce their exposure employers should consider the following tips:

(Continued on page 4)
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aHiring 101

(Continued from page 3)

1.
Slow down – One of the most common mistakes
employers make is hiring too quickly. They have a position to fill and they don’t want to take the time necessary
to find the right person.
2.
Always check references – And look closely for
gaps in employment. It is true most employers are afraid
to provide negative information on a former employee for
fear of a defamation lawsuit. But most all employers will
provide dates of employment. Dates provided by previous employers should be checked against those listed on
the application with close attention paid to “gaps” in the
employment history. Extended time off work can often
be related to workers’ compensation claims, jail or prison
time, and possibly substance abuse problems.
3.
Conduct a thorough interview – Focus on previous job experience and getting an understanding of the
applicant’s work history, skills, and abilities. Ask for explanations of gaps in employment. Determine likes and
dislikes of previous jobs and if the applicant has ever been
discharged and why. Care must be taken to stay away
from questions that can be construed as discrimination
or related to disabilities.
4.
Perform background checks – After a conditional
offer of employment is made, a more thorough back-

ground check should be completed. Criminal history and
credit history, along with screening for previous workers’
compensation abuse, should be done. If the applicant is
being considered for a driving position, the motor vehicle
record (MVR) should be obtained and reviewed.
5.
Physical fitness and drug testing – Department
of Transportation regulations require physicals and drug
testing for drivers during the hiring process and while
post-offer physicals can be an effective way to ensure the
applicant is physically fit it is, in most cases, not cost effective. Drug testing is, however, affordable and effective in
the screening process. Care should also be taken to
ensure that applicants can physically perform the job.
Applicants in poor physical condition are often susceptible to on-the-job accidents when the job requires
considerable amounts of physical labor.
As most all people who are responsible for hiring know,
it is an inexact science. Extensive efforts can be made
and sometimes “mistakes” can slip through cracks. However, the potential problems that can result make it
necessary to take the time and make the effort. Hiring
should be looked at as an investment in the future of the
company and as such should be handled with utmost
care and caution.

